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(b) There shall be designated as Dep-
uty Counselors the Director of Per-
sonnel, the Administrator of each re-
gional office, and the person in charge
of each branch office. The General
Counsel or his or her designee shall
provide guidance to the Deputy Coun-
selors for the purpose of achieving uni-
form interpretations of this subpart.

(c) A member, employee, or former
member or employee may obtain ad-
vice or guidance on the application of
the rules in this subpart from any Dep-
uty Counselor or the General Counsel.
In addition, any former member or em-
ployee seeking advice or an interpreta-
tion relating to the Ethics in Govern-
ment Act shall submit his or her re-
quest to the General Counsel.

(d) The General Counsel and Deputy
Counselors will treat information they
receive pursuant to requests for advice
or guidance under this Rule on a con-
fidential basis, except that information
they receive indicating a possible past
violation of any provision of this Con-
duct Regulation or of the law will be
brought to the attention of appropriate
persons.

(e) The Director of Personnel shall
furnish a copy of this Conduct Regula-
tion (subpart M) to each member, em-
ployee and special Government em-
ployee immediately upon his or her en-
trance on duty and shall thereafter, an-
nually, and at such other times as cir-
cumstances warrant, bring to the at-
tention of each member, employee and
special Government employee this Con-
duct Regulation (subpart M) and all re-
visions thereof.

(f) The Director of Personnel shall
notify each member, employee and spe-
cial Government employee at the time
of entrance on duty, and from time to
time thereafter, of the availability of
counseling services and of how and
where these services are available.

§200.735-16 Delegation.

Any official responsibility assigned
to a person in a particular position
pursuant to this subpart may be dele-
gated by such person to any other per-
son.
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§200.735-17 Administration of the con-
duct regulation.

Under the general direction of the
Executive Director, the Director of
Personnel is responsible for the day-to-
day administration of this conduct reg-
ulation except where otherwise pro-
vided.

§200.735-18 Requests for waivers.

Unless a different procedure is spe-
cifically prescribed in a rule of this
part, an employee may submit a re-
quest for a waiver, modification or
postponement of a requirement in-
cluded in this part to the Chairman.
Such waiver, modification or postpone-
ment may be granted if it is deter-
mined by the Chairman that such waiv-
er, modification of postponement
would not adversely affect the interest
of the Commission or the United
States. Any such waiver, modification
or postponement granted by the Chair-
man shall be made available to the
public. The Chairman may submit any
request made pursuant to this rule to
the Commission for its consideration.
Any Commission action on such re-
quest shall be made public only in the
discretion of the Commission. Require-
ments included in this part which im-
plement any provision of Federal law,
regulation or Executive Order gen-
erally applicable to the Executive
Branch shall not be waived under this
provision.

Subpart N—Commission Informa-
tion Collection Requirements
Under the Paperwork Reduc-
gon Act: OMB Control Num-

ers
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§200.800 OMB control numbers as-
signed pursuant to the Paperwork
Reduction Act.

(a) Purpose: This subpart collects and
displays the control numbers assigned
to information collection requirements
of the Commission by the Office of
Management and Budget pursuant to
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